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Vision statement 

At Wootton by Woodstock CE Primary School we are a happy and welcoming school community 
where we teach and learn through our Christian values of friendship, kindness and respect. We aim 
to be the best we can for ourselves and the good of others. Our Christian values form a key part of 
our positive behaviour policy, these are:  
 
Friendship: We offer friendship to everyone in our school and wider community, ensuring that 
everyone is valued and included.  
Respect: We recognise and respect the feelings of others and demonstrate good manners and 
polite, thoughtful behaviours to all. 
Kindness: We will show kindness by loving others as ourselves, making a difference to our 
community and the world around us through our words and actions. 
  
Our vision and values are an integral part of who we are and can be seen in all that we do.  
 
We link our work on values to Thessalonians 5:11 “Encourage each other up and build each other up.” 

 

 

 

 



Rationale 

A behaviour policy, consistently and fairly applied underpins effective education. Through the 

behaviour policy we aim to: 

• Promote good behaviour, self discipline and respect; 

• Prevent bullying 

• Ensure that pupils complete assigned work  

• Regulate the conduct of pupils. 

At Wootton-by-Woodstock Primary School we have three key values which have been adopted by 

the staff, children and families. These three values are: 

 

Kindness 

Respect 

Friendship 

 

Good relationships form the basis for positive behaviour in school. We promote positive behaviour 

by setting individual class rules and values at the beginning of the year, and these are displayed in 

each class. There are also agreed rules for lunchtime, created by the School Council. Rules are seen 

as necessary to ensure the rights of everyone. They are linked to responsibilities and British Values. 

Children are encouraged to develop emotional self-regulation, regular Personal Social Health 

Education (PSHE) sessions, are used to develop positive self-esteem and behaviour. 

Class rewards: including stickers, certificates, dojo points and house points, are used to recognise 

examples of positive behaviour and star of the week certificates also reward the demonstration of 

school values. 

 

Expected and Unexpected Behaviour 

At Wootton-by Woodstock Primary School we refer to behaviour as expected and unexpected. 

Children understand that when people do and say things that we expect, we feel comfortable, safe 

and are able to learn. If people do or say things which are unexpected it can make us feel 

uncomfortable, as we are unsure of what will happen next.  

 

Below is a list of expected and unexpected behaviours at Wootton-by Woodstock Primary School. 

Please note the list is not exhaustive. 

Expected Behaviour Unexpected Behaviour 

Being polite 
Listening to each other  
Talking in a calm voice  
Being honest 
Sharing equipment 
Taking turns 
Answering questions in class by raising hand 
Lining up in the order you reached the line 
 

Shouting at adults or other children 
Ignoring a request from an adult 
Talking over each other in discussion. 
Talking when someone else is speaking 
Leaving the classroom without permission. 
Using unkind and offensive language 
Physically hurting someone 
Pushing in when lining up 
Swearing 
Vandalism 
 

 



Expected behaviour choices are rewarded with class dojo points, certificates, house points and value 

awards. Unexpected behaviour choices receive a consequence 

In class unexpected behaviour 

Stage 1: 

If a child exhibits an unexpected behaviour, they will be given a clear warning by the teacher, for 

example: 

 

That is a warning (Name of Child) because of (Name unexpected behaviour) 

If the behaviour continues after three verbal warnings – the incident will be logged and they will be 

sent to work in the other Key Stage Classroom for 30 minutes. On return to the classroom the child 

will reflect on their behaviour choices with an adult, and apologise. 

For more serious incidents, such as verbal or physical abuse, the Head Teacher may be involved 

immediately and Stage 3 may be triggered. Children may also have an internal exclusion for part of a 

day or a whole day. They will work away from the class, within this time opportunities will be given 

for children to reflect on their behaviour. 

 

Stage 2: 

If the behaviour continues either in the other Key Stage Classroom or when reintroduced into their 

“home” classroom, the teacher will give a clear verbal warning. After three verbal warnings the Class 

Teacher will involve the Head Teacher. At this point the Head Teacher/Class Teacher will inform the 

parents that their child’s behaviour is a cause for concern. 

 

Stage 3: 

If a child reaches Stage 2 on more than three occasions in a six-week period, parents will be 

requested to attend a meeting with the class teacher and/or Head Teacher to discuss strategies to 

support the child’s behaviour at home and school. This meeting will be supportive and as part of the 

meeting we will create a behaviour plan. At this point or at review of the behaviour policy it may be 

appropriate to involve outside agencies for support.  

 

Managing Behaviour – Breaktimes and Lunchtimes 

We expect all children to show expected behaviour and model school values during breaktime and 

lunchtime. If a child displays an unexpected behaviour such as pushing, unkind words or not playing 

co-operatively with other children they will be asked to take some time out (5 minutes) and wait by 

the double doors of Osprey Class. They will then be spoken to by an adult, given the chance to 

reflect and apologise for their actions.   

 

For more serious incidents, e.g. fighting, verbal abuse or persistent disruptive behaviour. The 

children will miss their next lunchtime or breaktime by spending their lunch play inside with a 

member of staff and completing a reflection sheet.  

 

Positive Handling  

Occasionally it may be necessary to use reasonable force if a child is posing a risk to themselves or 

others. The school follows the non-statutory advice Use of Reasonable Force published by the 

Department for Education in July 2013. 



This states that: 

 

“Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging 

property, or from causing disorder. In a school, force is used for two main purposes – to control pupils 

or to restrain them. The decision whether or not to physically intervene is down to the professional 

judgement of the staff member concerned and should always depend upon the individual 

circumstances.” 

 

Schools can use reasonable force to: 

• Remove disruptive children from the classroom where they have repeatedly refused to follow 
an instruction to do so; 

• Prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 

• Prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety 
or lead to behaviour that disrupts the behaviour of others; 

• Prevent a pupil from attacking a member of staff or another pupil, or to stop an alteraction in 
the playground; and 

• Restrain a pupil at risk of harming themselves through physical outbursts 
 

These occasions are likely to be extremely rare. School cannot use force as a punishment – it is 

always unlawful to use force as a punishment.  

 

It is our policy to use de-escalation strategies wherever possible and to carefully assess the need for 

use of restraint or reasonable force. Before intervening physically an adult will, wherever 

practicable, tell the pupil who is misbehaving to stop.  

 

A calm, measured approach will be used.  Any other children who are at risk will be removed, and 

assistance will be summoned from a colleague or colleagues.  All attempts will be made to diffuse 

the situation both non-verbally and verbally. If required, the minimum amount of force will be used 

for the minimum amount of time. 

 

We ensure that staff who may need to control or restrain children have the necessary Team Teach 

training needed to act safely.  Staff will be fully supported by the school when they intervene with 

the intention of preventing a situation from getting worse and protecting other children.   

Any child who may need physical intervention will have an individual handling protocol agreed with 

their parents.  All incidents of use of reasonable force are recorded in a bound and numbered book 

and parents contacted to discuss the situation.  

 

Bullying 

Bullying is defined as the repetitive, intentional harming of one person or a group by another person 

or a group, where the relationship involves an imbalance of power. 

 

We use this acronym to describe bullying: 

S everal 

T imes  

O n 

P urpose 



Bullying can include: 

• Emotional           being unfriendly, excluding, tormenting 

• Physical               hitting, kicking, pushing, taking another’s belongs, violence 

• Racial                   racial taunts, graffiti, gestures 

• Sexual                  explicit sexual remarks, inappropriate touching, sexual gestures 

• Verbal                  name-calling, sarcasm, spreading rumours, teasing 

• Cyber-bullying    bullying that takes place online 

•  

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying 

policy which can be requested from the school.  

 

Pupil Support 

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may 
be differentiated to cater to the needs of the pupil. 
 
The school’s  SENDCo (Special Educational Needs and Disability Co-ordinator) will evaluate a pupil who 
exhibits challenging behaviour to determine whether they have any underlying needs that are not 
currently being met. Where necessary, support and advice will be sought from specialist teachers, an 
educational psychologist, medical practitioners and/others to identify or support specific needs. 
 
When acute needs are identified in a pupil, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create the plan and review it on a regular 
basis. If after taking all the steps outlined above there are still breaches of the behaviour policy, that 
would normally lead to exclusion as detailed below in the section Exclusions (either fixed or 
permanent) then the Exclusion section will apply. 
 

Exclusion 

A decision to exclude will be taken in response to breaches of the school’s behaviour policy, 

including persistent disruptive behaviour, where these are not serious enough to warrant 

permanent exclusion and lesser sanctions such as class exclusions are considered inappropriate.  

A decision to exclude will be made by the Headteacher, and will be used if allowing the pupil to 

remain in school would seriously harm the education or welfare of the pupil or others in the school. 

An exclusion, in the first instance, will usually be for a short period. If the pupil incurs additional 

exclusions these could be for a longer duration at the discretion of the Headteacher. During 

exclusion school will set work for the pupil. On return to school a re-integration meeting will be held 

with the Headteacher, class teacher, parents and child.   

Permanent exclusions 

A permanent exclusion is the final step in a process for dealing with disciplinary offences following 

other strategies which have been tried without success. There are exceptional circumstances where 

it is appropriate to permanently exclude a child for a first or ‘one off’ offence.  

These may include: 

• Serious actual or threatened violence against a pupil or a member of staff 

• Sexual abuse or assault 

• Supplying an illegal drug 



• Carrying an offensive weapon 

The Governing Body, Multi Academy Trust, Inclusion Officers and Local Authority are informed of 

any exclusions and may be involved in discussion with parents, the child and school in the devising of 

an action plan.  

 

Pupil Transition 
To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher. 
In addition, staff members hold transition meetings. 
 
To ensure behaviour is continually monitored and the right level of support is in place, information 
related to pupil behaviour issues may be transferred to relevant staff at the start of the school year. 
Information on behaviour issues may also be shared with new settings for those transferring from 
other schools. 
 

Off Site Behaviour 
Consequences may be applied where a pupil has misbehaved off-site when representing the school, 
such as on an educational visit or on the School Bus (both directions) 
 

Confiscation 
Any prohibited item (listed below) found in pupils’ possession will be confiscated. These items will not 
be returned to pupils. 

 
We will also confiscate any item which is harmful or detrimental to behaviour. These items will be 
returned to pupils after discussion with the Head Teacher and Parents, if appropriate. 
 
Screening and Searching Pupils is conducted in line with the DFEs latest guidance. 
https://www.gov.uk/government/publications/searching-screening-and-confiscation 
 
Malicious allegations 

Where a pupil makes an accusation against a member of staff and that accusation is shown to have 

been malicious, the headteacher will discipline the pupil in accordance with this policy.  

 

Please refer to our Safeguarding Policy for more information on responding to allegations of abuse. 

https://www.gov.uk/government/publications/searching-screening-and-confiscation


The headteacher will also consider the pastoral needs of staff accused of misconduct. 
 
Training 
Our staff are provided with training on managing behaviour on an annual basis. Members of staff have 

been trained using the Team Teach Approach. Further information about the use of this is included in 

the Positive Handling Policy.  

 

Behaviour management will also form part of continuing professional development. 

 

Monitoring Arrangements 

This behaviour policy will be reviewed by the Head Teacher and Local Governing Body every 3 years. 

At each review, the policy will be approved by the Head Teacher. 
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Appendix 1 – Reflection Sheet 

 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 



Appendix 2 – Behaviour Policy for Children 

 


